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Silver Sp 


ring.MD 


2 contact for benefits, I do summer associates for 

3 the next - the first-years coming in, so I do the 

4 summer associate program, and then the fall 

5 lecruitaient for that 

6 Q Do you have any payroll 

9 Q And who is your supervisor? 

10 A Wendy Iversen, 

11 Q Has she been your supervisor since Marcl 

14 Q Does the firm have other offices? 

15 A Yes. 

17 office,, 

18 A That is our main office, 

20 resources manager? 
22 resources. 


2 Q Do you know of Vanessa McFadden'7 

4 Q How did you come to know her' ! 

5 A I -probably the first time I met 

6 Vanessa - I don't remember if it was when I was j 

9 meeting Vanessa as a secretary at Ballard Spahr 

10 Q What was her official job tide? 

11 A Legal secretary 

12 Q When you joined the firm, in March 2002, 

13 Ms , McFadden was already employed m that capacrt ■ 

1 8 secretary when you joined the firm? 

19 A No 

20 Q Did you make any assessments about legal 


Page 15 

2 A John DiBattista. 

3 Q What is Ms Iversen's job title? 

4 A Office administrator 

5 Q Does Mr. DiBattista oversee, in any way, 

6 your activities? 

7 A I suppose you'd say it's a dotted line. 

8 I work with him on issues I would call issues in 

10 both Wendy and John,, 

11 Q Who is Ms, Iversen's supervisor? 

12 A Well, on paper I suppose it would be 

1 3 Mark Langdon, the executive director of the finu 

1 4 In essence, we all report to partners, but - 

15 Q Do you report to partners? 

16 A Partners weigh in on my evaluation, as 

18 Q What evaluations do you conduct? 

19 A Staff, nonpartner - the nonlawyers, 

20 Q You evaluate their performance? 

21 A I coordinate their evaluations There's 

22 very few people that directly report to me I 


Page 17 
1 A I did not make any assessments I 

3 to go around and talk to every partner, and I drd 

8 acmally, I drink that's probably tlie only person 

9 I didn't assess I mean, I took their feedback if 
1 they weren't particularly happy wiUl Uieu- stalls 

13 A Lorraine Hegi 

14 Q And what, if anytliing, did tlie fmn do 

15 in response to partners' displeasure wrdi her 

19 counsel,, I actually don't remember who she worker 
22 performance And shortly after having 
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Page 40 


1 were you asking status or the actual amount of 


1 Q Who has final say? 


2 time tliat she worked? I don't know if it matters 


2 A I suppose you're asking if that's Allan 


3 in '02, but there's a difference between status 


3 Winn, but he generally - if a lawyer ~ if the 


i and actual time. 


4 person - if a lawyer is unhappy with then 


5 MS, MURRAY: Well, we can - 1 can 




6 clarify that 


6 decision. 


7 BY MS. MURRAY: 




8 Q The .35-hour work week is her standard 




9 work week as a fiill-time legal secretary, is that 


9 A What decisions? Clarify your question 


10 light? 


10 for me, please. 




11 Q Who makes the decision whether a legal 


12 Q And did Ms. McFadden pretty much worl 




13 tliat schedule in .2002, taking into account 


13 A There's a leave-of-absence form that I 


1 4 vacation and other leave benefits? 


1 4 give to any employee, lawyer, or admimsUnUve, 


15 A Yes. 




16 Q Who makes the hiring decisions for the 


1 6 human resources, Tohn DiBattista 


17 legal secretaries? 


17 Q So, ifa legal secretary wants to take a 


18 A If they work for lawyers, the lawyers 




1 9 make the hiring decision. 




20 Q Are you involved in that at all? 


20 A I'm sorry, that is not -that is not 


21 A Sure. 




22 Q What role do you play? 


22 for a leave of absence, not a day of leave or i 


A irecruitfortheposihon I put ^^ ^ 


1 vacation, so I answered tlie question of who makes 


2 candidates in front of tlie attorneys, or I give 




3 them resumes. It depends upon their preference. 






4 Q What period of time were you referring 


5 interviews, if they want me to, and I work with 


5 to? 


6 either the individual directly, or the recruiter. 


6 A It could be Family Medical Leave, It 


7 to malce the offer, and tlien bring tliem into tlie 


7 could be leave of absence for no pay, .t could be 


8 firm. 


8 for -I would have to see the form. 


9 Q Who makes decisions with respect to 


9 Q Why would you need to see tlie form' 


10 terminating legal secretaries at Ballard Spain? 




11 A Again, if they're working for la\vyers, 


11 off the top of my head, I gave you the types of 






1 3 Q There is no central body who approves or 


13 know diem off the top of my head 




14 Q So, on the form, there's all die types 


15 A No 




16 Q Is there any central body witliin the 


16 A For a leave of absence 




17 Q Is diat yes? 


18 decisions for legal secretaries? 


18 MR,DiMURO: No Objection to form 


19 A I keep Wendy Iversen and Allan Winn 


19 That was a no You're missing each other on the 


2 informed of anylliing, wheUier we're hiring someon 




21 or lettmg someone go I would run tliat by both 


2 1 THE WITNESS: Are you asking me leave - 


22 of them 


2 2 take a day of leave or are you asking ~ 
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MS, MURRAY; Lei' 



check oH tlie dates, tlie beginning date and < 
supervisor. There's a supervisory approval 1 



Q What happens after tltat, typically? 

ihecked, but basically I would forward an; 
records or - to diem. And, otiier than thai 
administered out of Philadelphia, 

Q AreyoumfbrmedofPhiladelphia'i 
decision? 

A Sure. They would probably tell mi 



[Wliereupon, a document was marked 
as Jamison Exliibit Number 1 for 
purposes of identification.] 
BY MS. MURRAY: 
Q Handing you a docuii 
marked by tlie court reporter 
you identify tliat document? 
A The Leave of Absenc 
Q Was this form available for use by legal 
secretaries in the years 2002 and 2003? 

A I do not believe it was available i 

2002. I believe it was available in 2003. 

Q Was theie a different form in use 



I, Can 



Q What other foims of leave are a- 
o legal secretaries at Ballard Spalir? 
A Currently? 
Q Not currently. In 2002-2003 



;ake that back. I don't 

'ailability 

sen Exhibit 1 before? 



Q Can you identify wha 
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1 Q What's the procedure for legal 


Page 48 • 


2 secretaries to utilize the forms of leave that you 


2 Q Sure In 2002, could legal secretaries 


3 discussed? 


3 at Ballard Spalir's Washington, D C, , office 


4 A There is a - I don't loiow the title of 


4 request leave of absence from work from die 


5 it, but a leave form, a leave - 1 thinlt it's a 


5 lawyers that they worked for? 


6 leave - it might be very similar - it might be a 


6 MR, DiMURO: Objection to die form of 


7 leave request form ~ that they would complete. 




8 have their lawyers sign off on it, and then turn 


8 Go ahead 


9 it in to me or to my assistant. Generally, they 






1 approval - or die only person fliat would need to 


11 Q Was that practice consistently followed 


1 1 know that, I mean, die lawyer - tlie lawyer 


12 in the year 2002? 


1 2 saying yes is - 1 don't know how to answer your 


1 3 A Uh-huh. While I was there, I was - I 


13 question. 


14 mean, yes 


14 BY MS MURRAY: 


15 Q Was that practice consistently followed 


15 Q Let's do a hypo&etical, tlien. Ha 


16 in the year 2003? 


1 5 legal secretary asked the lawyer tliat she worked 


17 A Yes 


1 7 for, for a leave of absence for a medical-related 


18 Q Was tlie practice, with respect to the 


1 8 reason, and that occurred, would tliere be 




1 9 anydiing, in addition, diat die employee needed to 


21 A I don't -you asked me about die form 


21 A The lawyer would probably -and you're 


22 - 1 don't believe the fom was in place in 2002, 


22 - and diis is all hypodietical, so I'll give you 


Page 4 7 
1 Q Wliat procedure was in place in 2002? 


1 a hypothetical response - die lawyer would 


2 A For what type of leave of absence? 


2 probably say - refer tliem to human resources, and 


3 Q A disability-related leave of absence 


3 I would gaUier die necessary paperwork and get it 


4 A I would forward our leave records and 


4 - or gadier what records I had, medical - leave 




5 records and if diere was any medical documentatior 




6 handed to me; otherwise, I turned everydiing over 


7 Q How did employees, in - strike that 


7 to benefits. 






9 request a leave of absence from work for 


9 records once you mmed them over - 


10 disability-related reasons? 


10 MR. DiMURO: Objecdon - hold on - 


11 A Come to me I would tell benefits, and 


1 1 objection to form We're working in this 


1 2 benefits - I would fonvard flie records to them. 






13 is, I Uiink, the problem widi die question 


14 Q They would make a verbal request to you. 


14 But go ahead 


15 A Like, "I need to be -I need to have 


15 MS. MURRAY: I'll state my question. 


16 surgery," 




17 Q Is that a yes? 


17 BY MS MURRAY: 




18 Q It is not a hypothetical question When 


19 Q Could they make that verbal request to 


1 9 you would forward leave records on to 


2 the lawyers they worked for, in 2002? 


2 Philadelphia, pursuant to a leave-of-absence 


21 A I'm -you need to restate your 


2 1 request by a legal secretary, did you mamtain 


2 2 question I'm very confused by what you're asking 


22 copies of diose records? 
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Ise 


ntPhiladelpliia-no 


Ididn 




apies I maintained 






at is die film's Family Medi 


olicv 






Th 


t die employee is en 


itled to 


elcs. 


DiMURO: I thinks 


leaske 


THEWITOESS: She sa 


dUieU 


offic 


e, coned? 




MS 


MURRAY: Rjght 




THE WITNESS: Wewc 


uld fol 



13 Family Medical Lea 



for FMLA consideration? 
A I forward them all, 
Q Wlien an employee 



r-.ifthey haven't already 
information on the policy 



Q Is diere any oflier time in which the 
. legal secretaries al Ballard Spain's Washington 
; DC, office is informed of die fum's FMLA 



MR. DiMURO: Maylsu 

:ng what triggers their ability 

MS, MURRAY: She said 



BY MS. MURRAY: 

. at Ballard Spahr's Washington, D.C., o 
! entitled to 1 6 work weeks of FMLA le 



manual when diey start widi die firm, when diey 

to find it online - die policy manual online 
BY MS MURRAY: 
Q Does that complete your answer? 

I That is when I would recall diat someone would 

: to my office or calling benefits directly I 

i Q What odier records, besides flie leave 



Q Do you make a 



A I am not the decisionmaker : 
vledical Leave administration in thi 

Q How do you know when to 
;mployee's request on to benefits a( 
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Page 74 
1 A Typically, I do, or my assistant. In 


Page 76 '. 
1 A No, that's not my handwriting 


2 2003, it would have been myself, and then the 


2 Q What do these numbers signify in the low 


3 people ~ the two different people who covered for 


3 for FMLA? 


4 me while I was on maternity leave , 


4 A The days offin the month that would be , 


5 Q Who entered the data that's identified 


5 counted towaids Family Medical L eave 


6 in the document? 


6 Q So, tliese are days, not horns'' 


7 A Myselfandtlie people who covered for me 


7 A No. We don't keep leave in hours 


8 while I was on maternity leave. 


8 Q I asked you previously whether Ms 


9 Q Let's look at the handwriting on the 


9 McFadden had given you medical documents 


1 document Let's refer to the top, .lanuary tlnough 


10 pertaining to her husband. Have you otherwise 


1 1 December, 1 through 3 1 , that giaph - 


11 seen any medical documentation regaidmg Mr ' 




12 McFadden's medical condition? 


13 Q -for lack of a better way to describe 


13 A Idonotiecall 




14 Q Do you recall reviewing any medical 


15 here belong to you? 






1 6 Hospital pertaining to Mr. McFadden' 


17 Q Are there any handwritten notations that 


17 A I do not recall that J 


18 do not belong to you? 


18 Q Did you take any notes regarding Ms 




19 McFadden's request for FMLA leave for her j 


2 MR, DiMURO: Well, I thought you were 


20 husband's medical condition? 


21 refening to the whole graph. 


21 A I don't recall taking any notes 


22 MS MURRAY: I was, I was trying to 


22 Q In ,2003, Ms, McFadden woiked a reduced 


Page 75 


1 01 modified schedule to care for her husband for 


2 THE WITNESS: Oh, no, no, no , I can 


2 purposes of his chemotherapy treatments, is that 


3 very - be quick about this. Yes, handwritten 


3 correct? 






5 probably assume that .June, July, and September, 


5 Q Who approved that modified schedule' 


6 where it's written "Dock" or "Half off," and all 


6 A I believe - I'm not sure who came to 




7 who on it, whether Charlie came to me or Vanessa 


B filled ik for me. 




9 BY MS. MURRAY: 


9 with Allan Wimi and Wendy Iversen and Charlie \ 






1 1 grid, for lack of a better term, where it lists 


11 Iversen regarding Ms McFadden's modified \ 






13 - 


13 A It would have probably been Wendy, 


14 A Uh-huh, 


1 4 Allan, and I sitting down, maybe in one of our 


15 Q - and also goes over from ,!anuaty to 


15 management meetings. 


1 6 December- I direct youi attention to the line 


16 Q What do you recall fiom that meeting' 


1 7 "FMLA" Do you see that there? 


17 A I don't have -I don't recall details 


18 A Uh-huh 




19 Q Who put m, if you know, tlie numbers on 


1 9 thmgs like. "We need to do whatevei we can " 


20 that line' 


20 Q What do you lecall Dom discussions iiom 


21 A I don't taiow for sure who put tliose m 


21 Mr Ilenck regarding Ms McFadden's modified 


22 Q Do you recall doing so' 


22 schedule for tlie cai e of hei husband' 
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Page 96 - 


1 have gone up to benefits 


1 work? 


2 Q Do you recall asking Ms, McFadden to 








4 A I- 


4 Q What was your response to her providing 


5 Q - medical condition? 


5 this information to you? 


6 A I do not recall 


6 A As it always was, very sympathetic I 


7 Q In 2003, did you have any discussions 


7 felt awful for her ; 


8 with Ms McFadden regarding a leave of absence for 


8 Q Did you provide any advice to Ms 


9 her own medical condition? 


9 McFadden about how she could go about getting ; • 


10 A I don't recall Let me please clarify. 


1 leave of absence fi om work? 








1 2 back to work, her dates of leave and everything 




1 3 were already set and handled by either the person 


1 4 discussed leave of absence with Vanessa, 




15 Q Are you aware that Ms, McFadden took a 


1 5 Philadelphia. I was not in tlie loop on that 


1 6 leave of absence in October of 2003? 


16 Q Were you involved in finding any 


17 A When I ret-utned to work on October IJth, 




1 e I believe Vanessa told me this was her last week. 


18 McFadden did go out on leave? 


19 her last day of work She was going out on 


19 A I don't believe we did anytliing to - 


20 disability. 




21 Q What, ifanything, did she discuss with 


2 1 desk as much as we could for months 


2 2 you about her medical condition? 


22 Q Did you expect Ms, McFadden to return to 


1 A Vanessa would -I mean, I remember tha 


Page 97 ^ 


2 conversation, standing - she caught me in the 


2 MR. DiMURO: Objection, form May I ask 


3 hallway and sat and told me about her medical 




4 condition. Vanessa was very free with her 




5 information about her medical condition. 


5 October 2003 




6 THEWITNE,SS: Sure, we were hopeful 


7 13th, 2003? 


7 BY MS MURRAY: 


B A Onmy first or seconddayback,yes. 


8 Q What discussions, if any, did you have 


9 Q After your conversation with Ms. 


9 with firm partners regarding keeping her position 


1 McFadden, did you draw conclusions about her 


1 open for her, should she return? 


1 1 abihty to continue to work? 




1 2 A Tliat was only handled out of 


12 absolutely committed to keeping that position 


13 Philadelphia 1 was taking instruction from them 


13 open, and we did 


14 Q After your conversation with Ms, 




1 5 McFadden, did you consider her to be disabled? 


15 had with Ms, McFadden around October 13th, 2003, 


1 6 MR, DiMURO: Objection to the foim of 


1 6 was there any discussion of FMLA during that 


1 7 that question 


17 conversation? 


18 Go ahead. 




19 THE. WITNESS: No, It wasn't my call. 


19 Q So, even though she told you about a 




2 medical condition, which would prevent her fi-om 


21 BY MS MURRAY: 


2 1 working, you didn't inform her anything about 


22 Q Did she tell you why she couldn't be at 


22 FMLA 



Case 1:05-cv-02401-RJL-JMF Document 48-8 Filed 09/07/2007 Page 9 of 12 

Margaret Riley - Jamison October 3 1 , 200 



Page 102 

1 2004 How was that termination communicated to 

2 Ms McFadden? 

3 A By ,Iohn DiBattista, when he asked her if 

5 Q And how do you know that? 

9 Q Who all participated on the call? 

10 A Wendy Iversen.FemForman, John 

11 DiBattista, myself 

12 Q Who made the decision to terminate Ms. 

1 4 A Vanessa, When she was asked to return 

1 6 and she said -- 1 don't remember specifics, but - 

17 "I can't return to work I'm disabled, I'm not 

18 coming back" 

19 Q Who, at Ballard Spahr, made the decision 

21 A The policy, because she was unable to 


Page 104 

3 John DiBattista, Iversen, Forman, and Ms 

4 McFadden, in May of 2004, 

5 A I do not recall many details of the 

7 Q What do you recall? 

8 A Of that conversation? I recall that we 

9 called Vanessa, because she wanted to discuss when 
1 she was "going to be terminated ," Those were her 

13 I'd have to look at ray notes 

1 4 Q How do you know Ms McFadden wanted to 

16 A She called me and said, "Where's my 

19 Q Did you Icnow what she was referring to'' 
21 Q What did she say? 


2 Q To your Icnowledge, did Charles Henck 

4 Ms McFadden? 

6 Was he aware of the simation? Yes, 

9 McFadden? 

10 A I would - I mean, you're aslcing 

11 specifics I don't - it wouldn't have been me 

14 MR, DiMURO: The question was, "Do you 
16 THE WITNESS: No, It wasn't me, I 

19 Q Are you aware of anyone else consulting 

20 witlihim? 

21 A I don't know 

22 Q As best as you recall, tell me 


1 know it, but from what I remember, of looking at 

2 my notes, she said, "Where's my letter of 

4 Leave should have ended May 6th, or something like 

5 that It's May 1 3, May 1 4, whatever, I should 

6 have had a letter The employee manual says I 

7 need a letter of temiination " And I sa.d, 

8 probably back - I must have said, "I'll have to 

9 get with John on that, Vanessa" 

10 Q Sometime between October 2003 and the 

14 A I was aware she was eligible foi 1 6 

16 Q Did you perform any calculations of when 

18 A Well, 1 probably did, myself, but I 

19 wasn't the one administering it. It would have 

2 come out of benefits, and they would have sent me 

2 1 something saying when the leave started and ended 

22 Q Whatresponsibility, ifany, didyou 
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Page 106 


Page 108 , 


1 have to notify legal secretaries regarding the - 


1 A The first two pages are the conveisation 


2 tlieirFMLA period of time? 




3 A Ifsomeone came to me with a situation. 


3 Vanessa in which we were talking -asking her - 




4 telling her she had a position with the firm 


5 them send the official paperwork ~ the forms, the 


5 Q Identify the last page of Exhibit 5 




6 A That's the conversation that I had with 


7 Q Was it your understanding that someone 


7 Vanessa when she called me asking for her '. 


8 in Philadelphia was to notify the employee of 


8 termination letter, which then caused - you know. 


9 their FMLA leave entitlement start and end date? 




10 A Absolutely 


1 lines of, "I'll get with ,Iohn, and we'll get with ; 


11 Q What, if anything, is your understanding 


11 - he or I will get back to you," and tlien we had 1 


12 of what occurs after an employee's FMLA leave 




13 expires at Ballard Spahr? 


13 Q You just testified that the May 13lh '. 


14 A My understanding is ~ I'm not going to 


14 conversation with Ms McFadden, it was 


1 5 quote policy, because I don't know it, exactly - 


1 5 communicated to her that there was a job for her, i 


16 but I believe it's that they're entitled to an 


16 a position for her. Is that correct? 


1 7 additional 3 months leave of absence, and then 


17 A Yes. Moving forward, but asked, "Would 


1 8 there's an additional month or something in there; 


1 e you like to come back to work in an ARC position'?" , 


1 9 that they're entitled to request an additional 


19 Q What's an ARC position? 


20 leave of absence So, it's - maybe it's up to 


20 A Thai's what we call our administrative j 






22 me. And that would be handled fiom. John 


22 we put floating secretaries there. 


1 DiBattista I would have notified him He got 


Page 109 
1 Q Prior to the May 13th conversation, are 


2 the forms to her She completed the form 


2 you aware of whetlier Ms McFadden submitted a 


3 Q So, it's your testimony that it's 




4 Philadelphia's responsibility to notify Ms 


4 A Yes, I am aware of it, because I drink 


5 McFadden when her FMl A leave expired? 


5 Vanessa actually sent it back to me, and I had to 




6 for^vard it to Jolm It's the same as tins fonn. 


7 yes 




8 Q So, just to be clear, the "they" you're 


8 Q We'll come back to diat. 


9 referring to is John DiBattista and Fern Fonrran, 


9 Have you seen any medical certification 


10 in 2004, 


1 submitted by Ms McFadden in support of her 




1 1 request for a leave of absence starting in October 


1 2 [Whereupon, a document was marked 


12 of 2003? 






14 purposes of identification.] 


14 received any medical certification She -I was 


15 BY MS MURRAY: 


1 5 on maternity leave, I came back She (old me she 


16 Q You've been handed a document Uiat has 




1 7 been marked as ,Tamison Exhibit 5, which is a 3- 


17 Q Between tlie time that she left and the 


18 page document Please review tlie document and le 


1 8 time of your conference call widi Ms McFadden, u 


19 me know when you have completed your review 


1 9 May 2004, had you seen a medical certification 


20 A I'm done 


20 submitted by Ms McFadden'' 


21 Q Can you identify the first two pages of 


21 A I don't recall that 


22 Exhibit 5 for tlie record? 


2 2 [ Whei eupon, a document was marked 
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Silver Sp 


ring,MD 


2 -FMLA coverage period, is that - 

3 MR,DiMURO: Objection to that - 

4 BY MS, MURRAY: 

5 Q -fair to say? 

6 MR,, DiMURO: Objection to that question 

8 But you tell her, 

9 THE, WITNESS: Each employee that Fern, 


5 call? 

6 MR, DiMURO: Objection to the form of 

9 But, go ahead and answer, as best you 
11 THE WITNESS: Vanessa said, "I'm not 

1 4 work, and she wanted to know when she was going to ^ 

15 get a letter saying that she was terminated i 

16 BY MS MURRAY: 

1 8 call, mention tlie receptionist position at the 


1 1 on Family Medical Leave would have a memo back, 

13 me. I would put in the file, in the personnel 

15 BY MS, MURRAY: 

1 7 conference call, rather, with Ms, McFadden, on or 
IB around May 13th, 2004, you were aware that she had 


1 referring to May 13lli, 2004 - yon were aware that 

2 she had been out on FMLA leave, correct? 

4 Q And also at tliat time. May 13th. 2004, 

5 had Ms, McFadden made a claim for long-term 

6 disability benefits? 

8 Q During the May 13th conference call, was 

10 Ms McFadden to a vacant position at Ballard 

11 Spahr? 

12 A We said what I wrote down in my notes 

15 in an ARC position?" 

16 Q Wliat was Ms , McFadden's response to 

1 9 physically disabled - mentally and physically 
22 Spahr discussed in tliat conference call, to your 


Page 121 
2 Ms McFadden on May 13th, 2004, who was working a! ' 

5 temp in place, 

8 A Betty Ann Hahn was also out on long-term 

9 disability We filled her position with a temp 

12 Q When did Ms Hahn go out on disability' 

14 she went out when I was on maternity leave She 

15 went back, so -1 don't remember She was out 

17 back And then she went back out again I don't 
19 Q What are the essential functions of the 

21 A Greet visitors, answer phones, keep 

22 track of courier, visitors, sign-in sheets for 
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1 Q What did you say about being surprised? 

3 Q During your May 13th, 2004, conference 

5 we've discussed, did she request a reasonable 

10 Q Are you aware Uiat the firm is pemiitted 

11 to grant leave to employees, above and beyond that 

14 the leave ofabsence that she applied forafler 

15 her Family Medical leave expired, 

1 6 [Whereupon, a document was marked 

IB purposes of identification] 

20 Q The court reporter is handing you a 

22 29 Can you identify this document for the 


2 MS MURRAY: 1 don't, at this time, have 

8 MR DiMURO: Okay By our silence, we 

1 Riley-Iamison, but we don't need to fight about 

11 that right now. Okay 

14 Q Now, Ms Murray asked you a question 
20 Okay, 
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5 long-ferm disability &om the peiiod of -- or 

6 through March 9th, or something like that -- 

7 "indefinite," she said - fiom March 9th, 

8 indefinitely, 

1 understand is above and beyond that which is 

1 1 required by the law? "The law," meaning FMLA 

13 this is the leave of absence that she can apply 

16 Q Are you aware of any other employees 
18 FMLA? 

20 Ann Hahn and Casey Briscoe 

21 Q Are legal secretaries required to call 

2 2 in when they arc out on approved FMLA leave? 
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1 about whether or not Ms Briscoe was on FMl A when 

9 Q Okay And Ms, Murray asked you a 

15 Q Okay Is being present at the job on a 

1 7 receptionist job? 

18 A It's part of the job description, I 

20 Q All right, I'm showing you Exhibit 10 



